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Trump Administration Suspends EEO-1 Equal Pay
Reporting Requirements
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The Office of Management and Budget (OMB) has announced an immediate stay and review of an Obama-era policy requiring pay
information to be included on form EEO-1. The revised form was set to take effect with the next filing cycle in March 2018.

The Equal Employment Opportunity Commission (EEOC) has always required companies to report data on the race and gender of
their employees, but this impending new rule expanded that requirement to provide wage and hour data for the employer’s entire
workforce, divided into 12 separate pay bands designated by the EEOC. The policy was applicable to private employers with 100 or
more employees and federal contractors with 50 or more employees. By collecting data to identify patterns of pay discrimination
across industries and occupations, the Obama administration had hoped the policy would help close the wage gap and ensure equal
pay among all groups of people.

Read more about the new form on Gould & Ratner's HumanResourcesLawBlog.com.
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